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Shirley Baptist Church

Children, Youth and Family Worker
Application Form

(Please complete this Application Form and return it to us by either emailing secretary@shirleybaptist.org or posting to the Church Secretary, Shirley Baptist Church, Church Street, Shirley, Southampton, SO15 5LG, clearly marking the envelope PRIVATE and CONFIDENTIAL).
	Name:

	Address:









 Post Code:

	Telephone Number:
Home:                              Work:                              Mobile:

	E-Mail:


	 EDUCATION, TRAINING AND PROFESSIONAL QUALIFICATIONS

	School/College/

University
	Dates attended
	Qualifications (with grades)

	
	
	


	EMPLOYMENT HISTORY (Full or part-time paid employment)

Please list your employment/status starting with your current or most recent position. Please account for any gaps in your employment – this is required for safeguarding purposes.



	Employer Name and Address (will not be contacted prior to appointment without your consent)
	Dates
	Job Title and Main duties
	Final Salary and reason for leaving

	
	
	
	

	Please tell us your reason for applying for this position of Children, Youth and Family Worker?

	


	Tell us how and when you became a committed Christian and your faith journey to date. This should include how and when you became a committed Christian, when and where you were baptised as a believer, examples of how you have grown in your Christian faith to date and the church you currently attend. This role requires the person to be a committed Christian as a genuine Occupational Requirement.

	

	Tell us how you feel you can meet the Role and Job Description (Please refer to pages 8-9 of the Children, Youth and Family Worker Application Pack) and provide evidence of your knowledge and experience. 

	

	Tell us how you feel you can meet the Person Specification (Please refer to pages 10-11 of the Children, Youth and Family Worker Application Pack) for the role and provide clear evidence to support this. 

	

	Which aspects of this role do you think would play to your strengths (your spiritual gifting) and which areas do you feel would be more challenging?

	

	Do you have any other skills, experiences, interest or hobbies that are relevant to this role?


	


	Please use the space below to add any other information which you feel might be helpful in supporting your application. 

	


	REFEREES 
Please provide three referees who have recent knowledge of you and can comment on your competence and experience for this position.  One of the referees should be your current employer/tutor; one a Church Leader and one a person who knows you well and has known you for at least five years.  Referees must not be relatives. Note: References will ONLY be sought after asking your permission.


	1. Work related (e.g. employer or tutor)

	Name
	

	Address


	

	Tel. No.
	

	Email
	

	Relationship to you
	


	2. Spiritual (e.g. Church Leader)

	Name
	

	Address


	

	Tel. No.
	

	Email
	

	Relationship to you
	


	3. Personal (not relatives)

	Name
	

	Address


	

	Tel. No.
	

	Email
	

	Relationship to you
	


	Right to work: Do you currently have a legal right to work in the UK?

	YES/NO


	

	How did you hear about this role?

	


	DECLARATION

	I confirm that to the best of my knowledge the information given in this application is true and correct and can be treated as part of any subsequent contract of employment.

I am in possession of the certificates which I claim to hold. 

I understand that if it is subsequently discovered that any statement is false or misleading, I may be subject to disciplinary procedures and dismissal.  
I understand that any offer for this position will be conditional on providing to Shirley Baptist Church, as employer, an original document showing my entitlement to legally work in this country.
I understand that any offer for this position will be conditional on successfully completing an Enhanced Disclosure and Barring Check (DBS) and that I agree to share the results of this check as required by the church Safeguarding Officer.


	Signed:

	Date:


All information will be treated confidentially in accordance with Data Protection Guidelines
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